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 Ministry of Education
Kingdom of Saudi Arabia


 Rating the Student Intern:
	Note: Please use the “Procedure Checklist” as reference to evaluate Knowledge and Skills.
Distribution of Grades:

	DOMAIN:
	%

	Knowledge & Skills
	70 %

	Attitude
	30 %

	T o t a l
	100 %


Attendance:

	Nature
	Date

	Absences :
	

	a. W/ permission
	

	b. W/o permission
	

	Leaves:
	

	a. Sick Leave
	

	b. Vacation Leave
	

	T O T A L
	


Tardiness:
	Date
	# Minutes
	# Hours

	
	
	

	
	
	

	
	
	

	
	
	

	T O T A L
	
	


Signed By:

	Designation
	Signature
	Date

	Supervisory

     Staff
	
	

	Training

 Director
	
	


Stamp:
JAZAN UNIVERSITY

College of Nursing 

BSN INTERNSHIP PERFORMANCE EVALUATION TOOL
Name of Intern: _______________________________________________

University ID: _________________________________________________

Health Agency: ________________________________________________

Clinical Area: __________________________________________________

Inclusive Dates: From ____________________ To ____________________

	1. KNOWLEDGE / SKILLS
	Grade
Distribution
	Actual
Grade

	No.
	CRITERA
	
	

	1
	Assesses client’s condition by utilizing appropriate assessment methods/techniques.
	( 10 )
	

	2
	Identifies actual/potential client’s health problem/s & formulates immediate objectives which are SMART.
	( 10 )
	

	3
	Formulates nursing plan in the identified health needs.
	( 10 )
	

	4
	Correlates data collected to client’s condition.
	( 10 )
	

	5
	Implements and carries out nursing interventions(independent, dependent & interdependent functions) appropriately and confidently through accurate manipulation of intended equipment use to meet specific client’s need/s.
	( 10 )
	

	6
	Administers medications safely considering the “10 R’s of Drug Administration”.
	( 10 )
	

	7
	Evaluates effectiveness of care & documents pertinent data completely & accurately.
	( 10 )
	

	T O T A L
	( 70 % )
	

	11.  ATTITUDE
	Grade

Distribution
	Actual

Grade

	No.
	CRITERA
	
	

	1
	Accepts responsibility and accountability for the assigned tasks, own decisions and actions.
	( 5 )
	

	2
	Establishes professional relationships with peers and other members of the health team.
	( 5 )
	

	3
	Develops therapeutic relationships with clients & families and shows exemplary conduct towards them.
	( 5 )
	

	4
	Follows rules and regulations of the health institution (which includes uniform, attendance, etc.).
	( 5 )
	

	5
	Accomplishes assigned tasks and requirements promptly and submits them on time.
	( 5 )
	

	6
	Takes the initiative to utilize time on profitable activities (attending seminars, lectures, workshops).
	( 5 )
	

	T O T A L
	( 30 % )
	


T O T A L  G R A D E : _______________

Note: This form is exclusively for the Supervisory Staff only.
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