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Strength
e Student affairs staff organize fresher’s welcome day as per norm and also responding to the freshmen Student bl il Judas
questions properly sisylanA
e Students receive academic plan, ID card on time and the staff provide the students information on time to all the
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e Student affairs staff are providing adequate orientation and information about the University to the students by
using different informative martials

e University is planning cultural activity as per the needs of the student

e University organize various sports activity based on the needs and feasible time of the students

e Student affairs staff organize fresher’s welcome day as per norm and also responding to the freshmen Student
questions properly

e Students receive academic plan, ID card on time and the staff provide the students information on time to all the
students

e Student affairs staff are providing adequate orientation and information about the University to the students by
using different informative martials

e University is planning cultural activity as per the needs of the student

e University organize various sports activity based on the needs and feasible time of the students

e University provide adequate information about programs and registration process and admission details

e -University orientation programme provided adequate, important and needed information for the students

e Classroom and computer facilities are adequate

e Library services and extracurricular activities are provided adequately for the students

e There are adequate facilities for religious activities.

e Faculty members involvement in students services is adequate

e (Good academic guidelines services, online workshop services

Weakness points and recommendations
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e As per analysis, 90% of the students were satisfied with university learning experiences, services and course outcomes. Some of the weak
points were highlighted by students. in next academic plan ,all this weak points will be taken in to consideration and improvement plan
will be done
e Need to improve the infrastructure of the college to accommodate the growing number of students registration and to promote learning
climate
e Need to increase ration of the faculty with Ph.D Degree, it will improve the publications rate, ratio and citation rate
e If the faculty members are appointed ,it will helps to increase the number of students registering in subjects.
e Need to improve the library resources.
e Carrier development programme can be given for the students for the purpose of motivating them for registering in postgraduate
education
e After COVID 19 pandemic, all the improvement plan will be implemented to meet the KPI indicators
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Students' Evaluation of quality of learning experience
4.5 Program AAACN .
KPI-P-02 in the program
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Average of overall rating of final year students for the quality of learning experience in the program on a five-point scale in an annual survey
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.Students are satisfied with the quality of education and university experience sisylanA
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4.5 Program KPI-P-03 AAACN Students' evaluation of the quality of the courses

Average students overall rating for the quality of courses on a five-point scale in an annual survey
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Average out of 5 in Likert Scale. Strongly agree (5), Agree (4), Neutral (3), Disagree (2), Strongly disagree (1)
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Students are satisfied with the quality of courses.

bl il Jalas
sisylanA
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75% Program KPI-P-04 AAACN Completion rate

Proportion of undergraduate students who completed the program in minimum time in each cohort

Sisall (B 43y 5k
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Dividing the number of those who started the program four years back into the number of students who graduated (at the end of report) %
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60%

.Proportion of students entering undergraduate programs who complete those programs in minimum time is increased.

) il Jalas
sisylanA
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90% Program KP1-P-05 AAACN First-year students retention rate

Percentage of first-year undergraduate students who continue at the program the next year to the total number of first-year students in the same year

Sisall (B 43y 5k
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Vice President for Academic AffairsizaalSY) ¢y sall dadlall 2
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Report show number of student those complete 2 term of first year 2018 divided by number accepted in 2018 1 in the cohort %
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First-year students retention rate was increased in t079%.it is due to
Orientation program

academic advising,

sisylanA
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95 Program KPI-P-06 AAACN Students' performance in the professional and/or

0 national examinations

Percentage of students or graduates who were successful in the professional and / or national examinations, or their score average and median (if
any)

Sisall (uld 43y 5k

tnemerusaem IPK

Results of tests of the Saudi license for professional practice

alibd) jaaa

ecruos ataD

Report show number of student those passed the Saudi Commission for Health Specialties exam divided by the number of female students who

attend the exam in 2018 in the cohort %
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Students' performance in the professional and/or national examinations is excellent

sisylanA




KINGDOM OF SAUDI ARABIA
MINISTRY OF HIGHEREDUCATION

SR IR

L A~ Ve ( SV

. . lzll " l ' l.
University College of Al - Dayer Governorate llellgpleillaslyg
Nursing Department oLl dzaly
ol Il ilglaa, dgzalall agl210

oagsaill gud



KINGDOM OF SAUDI ARABIA
MINISTRY OF HIGHEREDUCATION

LR LANEEANE)

4
(R 2 £

University College of Al - Dayer Governorate wllellpeleill 3515
Nursing Department OUla dealy
- selallibglaay dyralall a1
ongsaill gud
KPI-P-07
ekl . & el Se)) el 3a)) . KPI T 1
- S 5all (5 e el L H5al) jras
Azl JM‘J q naal) cila
level ecruos IPK Sigall Cila glaa
tegraT edoc UJ edoc ecruoS ofni IPK
75% Program KPI-P-07 AAACN Graduates’ employability and enrolment in
postgraduate programs

Percentage of graduates from the program who within a year of graduation were:

a. employed

b. enrolled in postgraduate programs during the first year of their graduation to the total number of graduates in the same year

w v a

Sigal) ald 4Gy jha
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ecruos ataD

Report show number of student those graduates from the program who within a year of graduation were:

a. employed

b. enrolled in postgraduate programs
during the first year of their graduation to the total number of graduates in the same year
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Motivation of students for post graduate enrollment can be done by providing of carrier development guidance programme.
Due to Covid 19 pandamic ,students were not able to complete the internship and getemployment

ubl) il Jalas
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Average number of students in the class
15 Program KPI-P-08 AAACN

Average number of students per class (in each teaching session/activity: lecture, small group, tutorial, laboratory or clinical session)
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Numbers of students in all classes divided by number of classes in the cohort of %
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classrooms don’t accommodate the growing number of students
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45 Program KPI-P-09 AAACN Employers' evaluation of the program graduates
proficiency

Average of overall rating of employers for the proficiency of the program graduates on a five-point scale in an annual survey

Sisall (B 43y sk
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Alumni Unit (Deanship of academic development

Clul*\.“ BE-Y)

ecruos ataD

(1) 5% G335 Y (2) G5 Y (3) dlae (4) 38151 (5) 3y 35l el S e e LAY o)) o sie
Average out of 5 in Likert Scale. Strongly agree (5), Agree (4), Neutral (3), Disagree (2), Strongly disagree (1)
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All employers were strongly agreed that graduate students have high Knowledge, good Perceptual Skills in communication, good Personal

Proficiencies- Competencies and Employment Skills - Competences (time management and safety and security fundamentals in the area of work )

) il Jalas
sisylanA
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45 Program KPI-P-10 AAACN Students' satisfaction with the offered services

Average of students’ satisfaction rate with the various services offered by the program (restaurants, transportation, sports facilities, academic advising, ...) on a five-
point scale in an annual survey

Higal) (a4, sl

tnemerusaem IPK

Analysis of evaluation of student experience in the middle of the program
(Deanship of academic development

L) s

ecruos ataD

(1) 33 3851 Y (2) 3151 Y (3) aae (4) G (5) 3 38151 ouadd) i, (e o el o) )5l das e
Average out of 5 in Likert Scale. Strongly agree (5), Agree (4), Neutral (3), Disagree (2), Strongly disagree (1)
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Weaknesses points:
Unavailability ofnursing books in the library. Lack of sufficient facility for group study ) il Jalas
Improvement plan: sisylanA

1. Provide learning recourses in the library and activate the digital library
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2. Provision of adequate sufficient space for group study

KP1-P-11
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1:12 Program KPI-P- 11 AAACN Ratio of students to teaching staff

Ratio of the total number of students to the total number of full-time and full-time equivalent teaching staff in the program

Higall (b 48y 5k

tnemerusaem IPK

e. register & department data

bl juaa

ecruos ataD

stneduts fo rebmun latot eht gniniatbo = 212
Obtaining total numberofteaching staff =11

Dividing total number of student by total number of teaching staff in program in cohort of %
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Number of faculty to be increased, to improve the students and faculty ratio

Q) il Julas
sisylanA
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40%master Program KPI-P- 12 AAACN Percentage of teaching staff distribution
60%PHD

Percentage of teaching staff distribution based on Gender, branches and academic Ranking

Higal) (a4, s

tnemerusaem IPK

department data

L) e

ecruos ataD

Obtaining numberteaching staff and their distribution based on gender, branches and academic ranking

Hiigal) a4y sl

tnemerusaem IPK

Tngioeal) aadl
BRI | Gl
3aal) ddagioual) Aol Ha A A5 jlaal) Sall il S 1) )
lanretnl tsal) eulaV ) )
tegrat weN kramhcneb lanretxE rof tegraT eulav tnerruC )
kramhcneb (raey bl
eulav tnerruc
seulaV
100%female 100%female | 100%female 100%female
40%master 50%master 60%master 40%master 100%female, master63.7% and 60%PHD:36.3%
60%PHD 50%PHD 40%PHD 60%PHD

Percentage of teaching staff distribution need to increase. Faculty with Ph.D qualification is less

h

sisylanA
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0% Program KPI-P- 13 AAACN Proportion of teaching staff leaving the program

Proportion of teaching staff leaving the program annually for reasons other than age retirement to the total number of teaching staff.

Higall (B 43y 5k

tnemerusaem IPK

department data

Qul*l.“ BE-Y)

ecruos ataD

Proportion of teaching staff leaving the program annually for reasons other than age retirement to the total number of teaching staff.
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The faculty retention is achieved

) il Jalas
sisylanA
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60% Program KPI-P- 14 AAACN Percentage of publications of faculty members

Percentage of full-time faculty members who published at least one research during the year to total faculty members in the program

igall (uald 48y 5k

tnemerusaem IPK

Deanship of research alall call salee

bl juaa

ecruos ataD

Obtain of full-time faculty members= 10

faculty members who published at least one research=2
Dividing total number of full-time faculty membersfaculty members who published in cohort of %
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tnemerusaem IPK
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60% - 30% 0% 60% 30%

Percentage of publications of faculty members improved

sisylanA
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1:5 Program KPI-P- 15 AAACN Rate of published research per faculty member

The average number of refereed and/or published research per each faculty member during the year (total number of refereed and/or published
research to the total number of full-time or equivalent faculty members during the year)

Higall (B 43y 5k

tnemerusaem IPK

Deanship of research sl &l salee

Clul*\.“ BE-Y)

ecruos ataD

Obtain of total number of refereed and/or published research = 1

total number of full-time =10

Dividing total number of refereed and/or published research to full time facultyin cohort of %

Siisall (uld 43y 5k

tnemerusaem IPK
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Rate of published research per faculty member increased
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1:5 Program KPI-P- 16 AAACN Citations rate in refereed journals per faculty member

The average number of citations in refereed journals from published research per faculty member in the program (total number of citations in

refereed journals from published research for full-time or equivalent faculty members to the total research published(
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Obtain of total number citations in refereed journals from published research =
total number of full-timefaculty member in the program =11

Dividing total number of citations in refereed journals from published researchto full time facultymember in cohort of %
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Citations rate in refereed journals per faculty member need to increased by promoting faculty to publish articles in ISI Journals, and Publishing in

Google scholar and Research gate can improve the citation value
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1:5 Program KPI-P- 17 AAACN Satisfaction of beneficiaries with the learning resources

Average of beneficiaries’ satisfaction rate with the adequacy and diversity of learning resources (references, journals, databases... etc.) on a five-

point scale in an annual survey.
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Analysis of program evaluation survey(Deanship of academic development
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Average out of 5 in Likert Scale. Strongly agree (5), Agree (4), Neutral (3), Disagree (2), Strongly disagree (1)
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Weaknesses points:L ack of materials available in the library.
lmprovement plan:supply adequate learning recourses in the library and activate the digital library

Faculty Publications,citations value
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